Syracuse University College of Law invites applications for several positions on the Law
Faculty
For all positions, candidates should have an excellent academic record and should hold a J.D.
degree from an accredited law school. Preferred post JD experience and credentials include
advanced degrees, judicial clerkships, relevant legal practice or similar experience. A
demonstrated commitment to excellent classroom teaching and scholarship are required. A
candidate’s ability to contribute to the diversity of the College of Law community is a preferred
qualification for all positions.

Tenure-track faculty position: constitutional law, all areas of the business and commercial
law, and international law.
Our curricular needs are flexible, but special consideration will be given to applicants with
teaching and scholarly interest in constitutional law, all areas of the business and commercial
law, and international law. The College of Law is particularly interested in applicants with an
interest in interdisciplinary scholarship. All candidates should have an excellent academic
record. Candidates should have a J.D. degree. Preferred post-J.D. experience and credentials
include advanced degree, judicial clerkship, relevant legal practice, or similar experience. A
demonstrated commitment to excellent classroom teaching and scholarship are required. This is
a tenure-track position and candidates are expected to teach in both the residential law program
and in our online JD interactive program. Candidates can expect to teach a first year course or a
core upper-division course, along with other courses as needed. A candidate’s ability to
contribute to the diversity of the College of Law community is a preferred qualification for this
position.
Interested applicants should send their resume and names of three references, including academic
references in a position to assess the candidate’s potential as a legal academic, to Professor
Robin Paul Malloy, Chair, Faculty Appointments Committee, Syracuse University College of
Law, Syracuse, New York 13244; email: rpmalloy@law.syr.edu. Syracuse University is
committed to diversity and is an equal opportunity employer. Applications will be accepted until
the position is filled, however, priority consideration will be given to applications received prior
to September 21, 2019.
Teaching Professor – LCR (Legal Writing, Communication, and Rhetoric)
Syracuse University College of Law invites applications for a position as a Teaching Professor
(rank to be determined based on candidate’s experience and qualifications), beginning in the fall
of 2020. This is a contract faculty position. Candidates will be expected to teach in the residential
law program and in our online JD Interactive program. Teaching duties will include multiple
sections of Legal Communication and Writing in the core first year writing program with the
possibility in subsequent years, to teach one or more sections of the upper-level research and
writing courses as well. The successful candidate will teach predictive legal writing in the fall
semester, along with some foundational instruction about the U.S. legal system and legal

citation. In the spring, the candidate will introduce the students to legal research, and then will
deliver instruction in persuasive writing and oral argument. A candidate’s ability to contribute to
the diversity of the College of Law community is a preferred qualification for this position.

Teaching Professor; Clinic Director – Veterans Legal Clinic
Syracuse University College of Law invites applications for a position as an Associate or Full
Teaching Professor and Director of our Veterans Legal Clinic, beginning in the Spring Term of
2020. This is a contract faculty position. Candidates will be expected to teach in the residential
law program and in our online JD Interactive program. Candidate’s duties include directing the
operation of our Veterans Legal Clinic, teaching the Veterans Legal Seminar, which is scheduled
twice a week, supervising students on existing case work, identifying appropriate legal work,
working with the director of External Relations on community relations and participation with
other clinical faculty in the operation of the Office of Clinical Legal Education. Duties may be
adjusted over time by the College of Law as needs evolve. We also anticipate other teaching
assignments, specifically a Veterans Law Course. Military experience or experience with
Veterans issues is strongly preferred. A candidate’s ability to contribute to the diversity of the
College of Law community is a preferred qualification for this position.

National and Global Security, Cybersecurity, Autonomous Systems, and Emerging
Technology Law.
The College of Law seeks to hire a junior faculty member to support research and teaching on
the national and global security law and policy implications of autonomous systems and other
areas of emerging technology. Courses taught should include Emerging Technologies,
Cybersecurity, Homeland Security, and National or Global Security. Teaching duties include
courses in both the residential and the JD Interactive programs. The position is for Fall 2020 and
desirable qualifications include graduate training or professional practice in national security
law, regulatory law and policy, compliance law, privacy law, intelligence law, the laws of armed
conflict and/or international humanitarian law. The position will be associated with our
nationally recognized Institute for National Security and Counterterrorism (INSCT) and
candidates with demonstrated experience in obtaining external grant funding are strongly
preferred. This is part of a University “Cluster Hire”. A candidate’s ability to contribute to the
diversity of the College of Law community is a preferred qualification for this position.

Disability Law
The College of Law and the University seek to hire a person with a strong record of research in
the area of disability law. The successful candidate will bring current grant funding that will
complement the significant grant portfolio of the Burton Blatt Institute, the College of Law’s
nationally recognized disability research center. Candidates are expected to build on existing
strengths in our programs and will participate in an organized research cluster that spans multiple
departments of the University. Expectations for this appointment include working collaboratively

with faculty members in the cluster, and contributing to enhancing student experience through
mentoring undergraduate and graduate research. Collaboration with cluster members and
participation in cluster activities will be an important part of your appointment. For this position,
candidates with a PhD in addition to a JD are preferred. A candidate’s ability to contribute to the
diversity of the College of Law community is a preferred qualification for this position.

